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INUVIALUIT MEANS
‘THE ReEAL PEOPLE’

7% be goual and
THE INUVIALUIT REGIONAL CORPORATION [1984] _mmm;,j/élz purticjpants
REPRESENTS THE CULTURAL, ECONOMIC AND égogg;gws 4 2
SO0CIAL WELL-BEING OF INUVIALUIT PEOPLE

THROUGH THE APPLICATION OF ONE OF
CANADA'S OLDEST LAND CLAIM TREATIES:
THE INUVIALUIT FINAL AGREEMENT (IFA).

| sSTRATEGIC oBJECTIVES: )

SELF-PETERMINATION,
PROTECTING ANP PROMOTING INUVIALUIT TRAPITIONS ANP CULTURE,

SOClAL PEVELOPMENT ANP COMMUNITY ENGAGEMENT,
ENVIRONMENTAL PROTECTION RESTORATION,
SUSTAINABLE ECONOMIC GROWTH
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KNOWLEDGE SKILLS AND ABILITIES b ; |
CULTURAL AND LANGUAGE SKILLS JUE e |
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= INUVIALUIT sKILLS MATRIX /

BETTER EMPLOYMENT OPPORTUNITY

CAREER TRAINING




DIScoVERIES.

OUR CALL FOR A

PROJECT LeAP WE WILL NEEP MORE
WENT UNANSWEREP | | RESOURCES FOR ALL

THIS COLLECTION OF PATA
WILL HELP US SEE WHAT

WE HAVE AND WHAT wWe
COULP UsE

THIS WORK

THEY ARE LOOKING TO FILL THE INFORMATION
GAP IN PATA RELATED TO SKILLS, EMPLOYMENT,
AND EPUCATION. HAVING THIS INFORMATION
WILL ALLOW THEM TO FILL JOBS ANP CREATE

TAILOR MAPE TRAINING THAT COULP HeELP
INUVIALUIT FINP EMPLOYMENT. SN

BULLETIN
BoARPS

\ LocaL
ANNOUNCEMENTS
ARE BEST!!
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THE CURRENT RISK THEY FACE RIGHT NOW |[s:

- IF THEY GO AWAY FOR EPUCATION, THEY WILL LOSE
THEIR HOUSING.

- SEPARATING FAMILIES FOR EPUCATION IS ALSO A
GREAT RISK.

PAULATUK: 150
AKLAVIK: 27300
INUVIK 60
ULTOYAKTUK: T5
QLUKHAKTOK: 2-300
5-600 PEOPLE SURV

eYe?

e 75-80% OF PARTICIPANTS INVESTED IN PROVIPING THE BEST INFORMATION
THEY WANTED TO SEE HOW THE SKILLS MATRIX WAS GOING TO BE BUILT
THEY WANTED TO STAY UPPATEP ON THE PROJECT
PARTICIPANTS SUGGESTED:

* DPOING MORE INTERNSHIPS

¢« STARTING WITH YOUTH AS YOUNG AS 16

¢ POING PROJELTS OVER THE SUMMER

* G0 TO SCHOOLS AND OFFER OPPORTUNITY TO YOUTH
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THIS MATRIX WILL ALSO HELP
IDENTIFY SPECIALTY SKILLS VY=
FOUNP WITHIN COMMUNITY
(SPELIFIC VOCATIONS) MANY KNOW HOW

P ———] 0 PO THIS WELL
THIS CAN BE MIRROREPD FOR

OTHER INPIGENOUS {
COMMUNITIES.

I WANT TO LEARN
MORE OF THIS!

THIS WILL HELP CREATE A
SYSTEMS SOLUTIONS TO

INPIGENOUS EMPLOYMENT AND
OPPORTUNITY &APS

IRE'S INUVIALUIT SKILLS MATRIX_
WILL PROVIDE TO — [ I
A ‘WHAT WORKS' PROTOTYPE
THAT COULD BE APOPTED AND
SCALED TO OTHER INUIT, FIRST
NATION ANP METIS BOPIES

ACROSS CANADPA

A FuLL Pictore
Wik.L. HEL.P PRoVIDE:®

EASY-TO-ALCLESS + PRACTICAL LABOUR

E MARKET INFORMATION
. RESPONSIVE CAREER PATHWAYS

AGILE LABOUR MARKET RESPONSES
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I’vE BEEN INTERESTEP IN
THIS SINCE THAT HIGH
SCHOOL PRESENTATION!
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