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Three broad approaches to forecasting skills in demand,
each with strengths and key drawbacks:

Forecast employment
demand of occupations and
map these data to skills.
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Forecast skills directly
from key words used in
online job postings.

(e.g. occupation, geography)
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Use expert opinions about key
skills in the future to make broad
predictions about all skills.
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What is a skill? in Demand: A Primer

The ability to apply one’s learning to

, A joint research report
perform or execute a given task.
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and the Labour Market
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Not to be confused with tools and
technologies, knowledge or abilities.
Understanding skills is crucial in helping
job seekers, employers and training
providers speak the same language.



https://www.workbc.ca/labour-market-industry/industry-and-sector-information/occupational-outlooks.aspx
https://brookfieldinstitute.ca/employment-in-2030/
http://files.fsc-ccf.ca/Forecasting%20Skills%20Paper/How%20to%20Forecast%20Skills%20of%20the%20Future%20Report_LMIC-FSC-EN.pdf

